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RESOLUTION 
OF THE BOARD OF COMMISSIONERS OF THE 
MANHASSET-LAKEVILLE WATER AND FIRE DISTRICT 
AT  A MEETING HELD March 21, 2006 
Commissioner James E. Sharkey offered the following resolution and moved its adoption. The 
resolution was seconded by Commissioner Robert J. DeVito: 
A resolution adopting the extended renewal of the 
Collective Bargaining Agreement to succeed the expired 
Collective Bargaining Agreement between the Manhasset- 
Lakeville Water and Fire District (hereafter the "District") 
and the Civil Service Employees Association, Inc., Local 
1000, AFSCME, AFL-CIO (hereafter the "CSEA") for the 
new term of January 1, 2004 through and inclusive of 
December 3 1, 2009. 
WHEREAS, the District's field unit of employees is represented by the CSEA; and 
WHEREAS, the prior Collective Bargaining Agreement between the District and the CSEA 
expired by its terms on December 31, 2003; and 
WHEREAS, the District and the CSEA have reached an Agreement over modifications and 
changes for a renewal Collective Bargaining Agreement covering the District's field unit employees 
for the period of January 1, 2004 through December 31, 2006 initially, and thereafter agreed to  
extend that renewal agreement for an additional three (3) years through December 31, 2009; and 
WHEREAS, the Commissioners, on January 31, 2006 ratified and adopted the Settlement 
Agreement, which renewed the expired Collective Bargaining Agreement and now wish to formally 
adopt the Renewal Agreement, which incorporates all of the Settlement Agreement's terms; 
NOW, THEREFORE, BE IT AND THE SAME HEREBY IS: 
RESOLVED, that pursuant to the authority vested in the District's Board of Commissioners by 
§ 208 of the Public Employment Relations Act (Taylor Law), after the Board's review of the 
provisions of the Renewal Agreement that succeeds the Collective Bargaining Agreement that expired 
on December 31, 2003 between the District and the CSEA, inclusive of all of its economic terms, 
such as, but not limited to, wage adjustments, and a provision that renders some of its economic 
terms retroactive to and effective from January 1, 2004, said agreement, for the term January 1, 
2004 through December 31, 2009, is adopted. 
Dated: Manhasset, New York 
March 2 1, 2006 
AYES: Commissioner JAMES E. SHARKEY, Chai 
Commissioner ROBERT J. DEVITO, Treas 
Commissioner BONNIE-LYNNE GOULD, Secr 
NAYS: None 
cc : The Scher Law Firm, LLP, Labor Counsel 
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AGREEMENT made and entered into this 25th day of March, 2004, retroactive to 
and effective from January 1, 2004 (except where specifically provided for otherwise), 
and modified by an agreement dated April 23, 2004, and a further agreement dated 
December 21, 2004, and a further agreement dated July 20, 2005 and a further 
agreement in January, 2006 by and between MANHASSET-LAKEVILLE WATER AND 
FIRE DISTRICT, Town of North Hempstead, County of Nassau (hereinafter the 
"District"), and CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, 
AFSCME, AFL-CIO (hereinafter the "Association"). 
WHEREAS, the Association (the designated majority representative of the 
employees in the unit described below) and the District, the parties hereto, have met 
and negotiated collectively over the wages, hours and terms and conditions of 
employment of the employees in such unit, and have reached certain understandings 
and agreements modifying the agreement between them which expired by its terms on 
December 31, 2003, and thereafter reached further agreements on modifying the 
Agreement between them on April 23,2004 and December 21, 2004, and July 20,2005 
(as a result of adopted labor-management agreements), and in January 2006, and now 
desire to incorporate such understandings and agreements in a new Agreement for a 
six (6) year term from January I ,  2004 through December 31, 2009, which renews the 
expired agreement with the modifications agreed upon; 
NOW THEREFORE, in consideration of the mutual covenants herein contained 
and other good and valuable consideration exchanged between them, the parties hereto 
agree as follows: 
ARTICLE I. RECOGNITION OF THE ASSOCIATION 
A. The District recognizes the Association as the sole and exclusive 
representative for collective negotiations and grievances, having unchallenged 
representation status for the duration of this Agreement, for all of its Water and Fire 
District employees, exclusive of office clerical and secretarial personnel, the District's 
Superintendent, the Fire District's Supervisor, the Commissioners, and the supervisors 
who are covered by the Manhasset-Lakeville Water and Fire District Foremen's 
Association Agreement. 
B. Nothing in this Article shall preclude the presentation of views in writing to 
the Board of Commissioners of the District (hereinafter the "Board") by an individual 
employee in the bargaining unit. In such cases, however, the Board agrees, upon 
written request of the employee, to notify the Association and to allow the Association's 
representative to attend as an observer at any conference or meeting held between the 
employee and the Board on the contents of such presentation. 
ARTICLE II. DUES AND INSURANCE PREMIUM DEDUCTIONS 
A. The District agrees to deduct from the wages of the employees covered by 
this Agreement each payroll period of each month, the regular membership dues and 
other authorized deductions provided that those employees have individually and 
voluntarily authorized the District in writing to make such deductions, and to transmit 
monthly such monies to the Association at its offices at 33 Elk Street, Albany, New 
York. 
B. The District agrees also to deduct semi-monthly from the wages of each 
employee covered by this Agreement and to remit to the Association, at 143 
Washington Avenue, Albany, New York 12210, premiums for the CSEA group life 
and/or accident and health insurance policies. Checks representing dues deductions 
shall be made payable to the Association, while checks representing insurance 
premiums shall be made payable to the Travelers Insurance Company. 
C. The Association assumes full responsibility for the disposition of the funds 
so deducted once they have been transmitted to it. 
D. Deductions authorized by any employee in the bargaining unit shall 
continue as so authorized unless and until an employee notifies the District of hisfher 
desire to discontinue or change such authorization. 
E. The rights of the Association and the employee under this Article shall be 
in conformity and consistent with the requirements of Section 93(b) of the Municipal Law 
and Chapter 392 of the Laws of New York at 1067. 
F. Notification of discontinuance of deductions shall be in writing, in 
duplicate, signed by the employee and submitted to the District. On receipt of same, 
the District shall immediately forward one copy of the notification to the Association. 
ARTICLE I l l .  AGENCY SHOP AND FEE 
A. A current employee who is not now a member of the Association and who 
elects to not become a member of the Association or any new employee who elects to 
not become a member of the Association, or any employee who withdraws from the 
Association, shall be required to pay an agency shop fee to the Association in an 
amount equal to the dues and assessments made to its members. The District shall 
collect the agency shop fees by deductions from such employee's wages just as in 
normal dues deductions and shall transmit them to the Association. 
B. Any employee from whom an Agency Shop Fee has been deducted 
pursuant to this provision, who has any objection thereto, shall be limited to processing 
hisfher objection in accordance with the Association's appeal procedures, a copy of 
which shall be maintained on file in the District. The Association's appeal grounds and 
appeal procedures will at all times be no less than the minimum standards required by 
law. 
C. The Association shall indemnify the District for any monetary claim against 
it by any employee which may arise out of or by reason of the District's compliance with 
this provision. Such indemnity shall be limited to the actual monetary amount which any 
employee may successfully establish was deducted by the District and was transmitted 
to the Association illegally. Indemnity shall also include the providing of legal services 
and court costs, if any. 
D. In the event that during the term of this Agreement, by withdrawals of 
employees who are already members, or the failure or refusal of newly hired employees 
to become members, or by a combination of both, the Association membership among 
employees in the District falls below the majority level, then this agency shop provision 
shall immediately become null and void and the District and its employees shall be 
relieved of their obligations thereunder. 
ARTICLE IV. SENIORITY 
A. Seniority shall date from an employee's date of most recent hire by the 
District. In the event of a transfer from one Department to another, the employee's 
seniority shall continue to be calculated from the date of most recent hire within the 
Department from which he transferred. 
B. In the event of layoff or recall, seniority shall govern, that is, the last 
employee hired shall be the first to be laid off and the last to be recalled, provided that in 
each instance (layoff and recall), the more senior employee is capable of performing the 
remaining work. 
C. Employees shall be deemed to have lost seniority if: 
1. The employee is discharged, which discharge is not reversed 
pursuant to the provisions of this Agreement; 
2. The employee quits; 
3. The employee fails to report for work upon a recall within five (5) 
days after receipt of a registered notice advising of recall; or 
4. The employee is on layoff for a period in excess of twelve (12) 
months. 
ARTICLE V. PROMOTIONS; ADVANCEMENT OPPORTUNITIES 
A. The District agrees to post all job opportunities and openings as well as all 
promotional opportunities in order to provide current employees with an opportunity to 
apply for same. Where ability to perform the work involved and other qualifications are 
equal as between two or more employees applying for an opportunity or an opening, 
seniority shall determine the successful employee. The final decision as to ability and 
other qualifications shall reside with the Superintendent, the Fire Department 
Supervisor, and the Board. Where an opportunity or opening is of short or seasonal 
duration as compared to permanent, the District will so indicate that in its notice. 
6. 1. The District shall have the right to establish in-house 
designations by title or descriptive language (e.g.: "master", 
"journeyman", "A, B, or C", "I, 11, Ill", "Master Mechanic, Mechanic, 
Mechanic Trainee", etc.) for the purpose of distinguishing between 
employees in certain categories of employment on the basis of: 
a) skills 
b) test or certificate results 
c) experience or education prior to being employed by 
the District. 
2. The intent of this Article is to establish a mechanism for employees 
either already in the District's employ or who are joining the District 
as new employees to have advancement opportunities based on 
any of the distinctions set out above together with corresponding 
economic incentives in the form of salary differentials or 
supplements. 
3. The salary supplements or differentials established under this 
program shall be separate from and in addition to any other form of 
compensation provided under any other article of this Agreement 
(e.g.: shift differential, longevity pay, etc.). 
4. The Association or its committee representatives shall have the 
right to verification of an employees' qualifications where such 
employee has been selected or designated by the District for an 
advancement opportunity under this Article. 
5. The promotional opportunities and advancement program for the 
Water District, annexed hereto as Exhibit A, and for the Fire 
District, annexed hereto as Exhibit B, exists so that additional pay 
to an employee may be,awarded by the District, in its sole 
discretion, based upon an employee's skill, experience, frequency 
of use of a particular skill by an employee in his work, and other 
related factors. 
ARTICLE VI. PLANT VISITATION 
Officers or representatives of the Association shall be admitted during working 
hours to the premises of the District for the purpose of ascertaining whether this 
Agreement is being observed by the parties or for assisting in the adjustment of 
grievances, provided, however, that such visit does not interfere with work operations in 
the plant and provided that the Association representatives have first reported their 
presence to the Water Superintendent or Fire Supervisor or their designees before 
entering the premises. 
ARTICLE VII. INFORMATION 
The District agrees to provide the Association, quarterly, with a list of all 
employees in the bargaining unit in the District, showing the employee's full name, 
home address, social security number, job title or in-house title, department and date of 
original hire. 
ARTICLE VIII. GRIEVANCE MACHINERY 
Any dispute between the parties as to the interpretation, application or alleged 
violation of this Agreement, exclusive of matters relating to discipline or discharge, shall 
be deemed a grievance and processed as follows: 
A. The grievance shall, within ten (10) working days after it arises, be 
discussed between the employee and his immediate supervisor. That supervisor shall 
render a decision within five (5) working days. 
B. If the grievance is not disposed of at this step, the grievant may, within the 
next five (5) working days after that supervisor's decision, discuss the grievance with 
the Water District Superintendent or the Fire District Supervisor, as appropriate. The 
Superintendent or the Supervisor shall render a decision within five (5) working days. 
C. If not disposed of in the preceding step, the grievant may, within the next 
five (5) working days, submit the grievance in writing to be discussed within a 
reasonable period of time between the grievant, a representative of the Association, and 
the Board (or such Commissioner as may be authorized by the Board). Such written 
grievance shall specifically identify the grievance, the specific section of the Agreement 
alleged to have been misinterpreted, misapplied or violated, and the relief requested. 
The Board (or Commissioner) shall render a decision within five (5) working days after 
the meeting so held. 
D. If the decision of the Board (or Commissioner) in disputes involving the 
interpretation or application of any provision of the agreement (exclusive of matters of 
discipline or discharge), is not acceptable to the Association, it shall have the right to 
process its dispute, beyond the last step decision of the Board (or Commissioner), into 
binding arbitration, provided that the parties mutually agree upon an arbitrator, mutually 
agree upon a daily rate for the arbitrator's services (with a maximum of $700.00 per 
day) and provided further that there be a maximum one day hearing, and a maximum 
one day for the arbitrator to study and write the award so that the maximum cost to be 
divided equally between the parties shall be two days of arbitrator fees. 
ARTICLE IX. NO STRIKEISTOPPAG E AFFIRMATION 
The Association acknowledges that strikes and other forms of work stoppages by 
Civil Service employees are contrary to law and public policy. The Association and the 
District subscribe to the principle that differences shall be resolved by peaceful and 
appropriate means without interruption of normal duties necessary to the operation of 
the District; the Association therefore agrees that there will be no strikes, work 
stoppages, or other concerted refusal to perform work by employees covered by this 
Agreement, or any instigation thereof, and that the grievance machinery shall be utilized 
for the resolution of outstanding grievances. 
ARTICLE X. UNION MEETINGS 
The Board agrees to allow the Association to utilize the lunchroom area for 
Association meetings during non-working hours, provided that reasonable advance 
notice of such intended use has been given to the Water District Superintendent or the 
Fire District Supervisor and it does not interfere with the operations of the District. 
ARTICLE XI. BULLETIN BOARD 
At least one bulletin board shall be reserved at the plant for the exclusive use of 
the Association for the purpose of posting material dealing with proper and legitimate 
Association business. 
ARTICLE XII. FEDERAL CREDIT UNION 
The District agrees to implement payroll check-off privileges for those employees 
in the unit who authorize same, in writing, for a federal credit union deduction. 
ARTICLE XIII. MANAGEMENT OF THE BUSINESS; FLEXIBILITY OF JOB 
ASSIGNMENTS 
Subject only to the express provisions contained in this Agreement, the District 
shall continue to have the sole right to manage and operate its business and property 
and to direct its working force including but not limited to effecting any changes in the 
nature and scope of the business, or method or system of operating the same, the 
discontinuance of its business or operation, the consolidation or change in the 
organization of departments, the location of work duties, the selecting and directing of 
the working force in accordance with the requirements determined by management, the 
setting or revising of scheduled working hours, the promulgation of reasonable work 
rules, the changing of job assignments, the employment of and assignment of 
employees, the need for and the extent of subcontracting, the need for and the extent of 
any layoffs, and otherwise to take such measures as management may determine to be 
necessary to the orderly, efficient and economical operation of the business. 
ARTICLE XIV. NON-DISCRIMINATION 
The District is committed to a policy of equal opportunity with respect to the 
recruitment, hiring, compensation, training and apprenticeship, promotion, demotion, 
up-grading, transfer, layoff and termination of its employees without regard to age, alien 
status, citizenship, ethnicity, national origin, race, color, creed, disability, militarylveteran 
status, income source, religion, political affiliation, marital status, gender, sex or sexual 
orientation, except when the District has a bona fide occupational qualification. 
ARTICLE XV. PROBATIONARY PERIOD 
The probationary period for new employees shall continue to remain six (6) 
months. 
ARTICLE XVI. HEALTH EXAMINATIONS 
The present practice requiring that a new employee must have a health 
examination with results acceptable to the Board before commencing employment with 
the District, shall continue. Such examination shall be at no cost to the employee. 
ARTICLE XVII. DRUG AND ALCOHOL ABUSE POLICY 
A. The use, sale, or possession by an employee of the District during working 
hours of an intoxicating liquor, controlled substance, or a drug not medically authorized, 
is prohibited. This prohibition, however, shall not apply to an employee's possession, in 
the trunk or other storage area of his personal vehicle, of an unopened or sealed 
intoxicating liquor. 
B. It is an employee's responsibility to notify the District if a prescribed drug 
or substance he is using is known by him to impair job performance. Failure to so notify 
the District may lead to disciplinary action. 
C. The Association on behalf of the Manhasset-Lakeville Unit has no 
objection to the adoption of a policy by the District prescribing pre-employment physical 
examinations inclusive of drug and alcohol use testing, nor does it object to any such 
policy, which may render applicants who test positive being ruled ineligible for 
employment by the District. 
D. There shall be no random alcohol or drug testing. However, an employee 
of the District will be required to submit to an immediate alcohol andlor drug test where 
reasonable suspicion exists that the employee is under the influence of alcohol or drugs 
during working hours when acting within the scope and course of employment. Positive 
results from a drug test which are confirmed by a second test shall result in the involved 
employee either accepting up to a maximum five (5) day suspension without pay, or 
being subject to Section 75 charges and a hearing. 
E. The District agrees to qualify its supervisors under a recognized training or 
equivalent program for making the determination that 'reasonable suspicion exists' that 
an employee is under the influence of alcohol or drugs. 
Reasonable suspicion includes, but is not limited to, the following: 
Observation by a supervisor or a co-worker of an on-duty employee 
behaving in a manner that gives the observer reason to suspect the employee is under 
the influence of alcohol or drugs (e.g.: at least two (2) of the following exist): 
I. slurred speech 
2. smell of alcohol on breath 
3. grinding teeth 
4. blood shot or squinting eyes 
5. abnormal actions or irrational behavior 
6. inability to walk a straight line 
For the purposes of this article, "under the influence'' shall be defined to 
mean a blood-alcohol reading of . I 0  as far as alcohol is concerned, and to mean 
whatever the North Shore University Hospital Laboratory provides as a definition (so 
long as it is not stricter than the standard maintained by the Division of Substance 
Abuse Services (DSAS) of New York State) as far as drugs are concerned. 
F. An employee shall be entitled to Association representation at all stages of 
the drug-alcohol testing procedures. 
G. North Shore University Hospital Laboratory shall be the designated testing 
laboratory for the administration of the first (and if needed), second test. 
H. A first time offender shall not be subjected to Section 75 charges for 
alcohol or drug use which has not resulted in his impaired work performance. A written 
warning, may, however, be given. 
I. A first time or subsequent offender whose work performance is impaired, 
however, shall have the opportunity to avoid the discipline described in paragraph D by 
entering and completing treatment for rehabilitation. Any such employee who refuses to 
enter and complete treatment for rehabilitation shall be subject to discipline under 
paragraph D. 
J. Any part of this program determined to be unconstitutional by a court of 
competent jurisdiction shall be dropped from this article as null and void. The remainder 
of this article shall in that event continue as valid and enforceable. 
K. A "Consent to Perform" form will be completed and signed by a 
prospective or current employee in all cases of alcohol and/or drug testing. Refusal by 
a current employee to take any requested drug and/or alcohol test, to sign the "Consent 
to Perform" form, to cooperate fully with the individuals involved in the testing process, 
or to attempt to tamper with the test shall subject the employee to disciplinary action 
under paragraph D. The intent of the parties under this article is that urinalysis shall be 
the test method for drug abuse while a breathalyzer shall be the test for alcohol abuse. 
Nothing herein shall prevent North Shore University Hospital Laboratory from varying 
the types of test or procedures used so long as such tests do not include drawing an 
employee's blood. Testing methods used and the means of specimen analysis shall be 
disclosed by the District to the concerned employee and the Association on request. 
L. Except where such information becomes involved in a disciplinary hearing 
or proceeding, any and all of the employee's involvement in a drug or alcohol abuse test 
shall be kept confidential by the District. 
ARTICLE XVIII. U.S. D.O.T. DRUG AND ALCOHOL POLICY 
The parties have acknowledged that the District has under study the possible 
requirement that the District must adopt a Drug and Alcohol Policy in conformity with 
U.S. Department of Transportation Rules and Regulations. In the event that proves to 
be the case during the term of this agreement, the parties agree that the District may 
establish such a policy, after consultation and discussion with the Association, providing 
for standards no more strict than the standards contained in the DOT Rules and 
Regulations. 
ARTICLE XIX. LABOR-MANAGEMENT & SAFETY COMMITTEE 
A. The Labor-Management & Safety Committee, consisting of the 
Superintendent of the Water District, the Supervisor of the Fire District, the District's 
labor counsel (at the Superintendent's option), the Shop Stewards of the Fire and Water 
District, and the Association delegate (at the Stewards' option) shall continue to meet on 
a quarterly basis, on dates set by the Superintendent on or about January 1, April 1, 
July 1, and October 1, of each year (but not less than four (4) times each year of this 
Agreement), to discuss grievances and other matters of mutual concern, but not, 
however, for negotiations. At the request of either side, the Committee may be 
convened by the Superintendent to meet more frequently. A copy of the agenda and 
the minutes of each meeting shall be submitted to the Board after each meeting 
together with any recommendations, particularly regarding safety. 
B. In addition, there shall be an annual meeting of the Board with all of the 
employees of the District covered by this Agreement. Such meeting shall be scheduled 
by the Superintendent, who shall also determine the agenda. At such meeting, neither 
grievances nor negotiation matters shall be discussed. The purpose of such annual 
meeting, primarily, shall be to promote the relationship between the Board and the 
employees of the District and to open for general discussion matters of District wide 
concern. 
ARTICLE XX. DRIVER LICENSES; DRIVING RECORD 
A. An employee must maintain his drivers license on a valid basis 
continuously (e.g.: neither suspended nor revoked). 
B. An employee whose license is suspended or revoked must, as a condition 
of employment, report that fact to the District immediately. The failure to do so will be 
grounds for immediate discipline. An employee whose license is suspended or revoked 
shall be placed on a leave of absence without pay. Upon the restoration of his license, 
such employee will be eligible for return to active employment (which must include the 
ability to drive District vehicles as well as his own vehicle while at work). 
ARTICLE XXI. DISCIPLINE ANDIOR DISCHARGE; EVALUATION SYSTEMS 
A. All employees, whether non-competitive or appointed from a Civil Service 
List, shall be afforded the protection of Section 75 of the Civil Service Law. 
B. The District will continue its formal written notice procedure designed to 
appraise an employee and the Association of work performance, attendance, lateness, 
or conduct which require improvement, failing which, discipline may follow. In addition, 
the District will continue its use of evaluation instruments which will assist the 
Superintendents in arriving at year-end merit recommendations and the Commissioners 
in their acceptance or rejection of such recommendations. 
ARTICLE XXII. HIRING RATE, WAGE INCREASES AND ADJUSTMENTS 
A. New employees hired into either the Water or Fire District shall be hired at 
the first step of their corresponding 10-step schedule attached hereto provided, 
however, that the District reserves the right to hire a new employee, in its discretion, at 
a step higher than the first step in the event that employee has experience which the 
District decides to credit. 
B. The administration of the attached step schedules shall be in accordance 
with the accompanying "Conditions" which are attached hereto as Exhibit C. 
C. Current employees whose date of hire was December 31, 1997 or earlier, 
and whose annual salaries place them in between one step and another in their job 
classification 10-step program shall be deemed to be on the earlier or lower step and 
the additional annual salary which they are earning in excess of that step shall be 
deemed red-circled or personal to them for the balance of their career in the District. 
Accordingly, when any such employee advances to hislher next step on January 1 of 
each year of this Agreement, he will carry with him the excess annual compensation 
beyond the stated annual salary of such succeeding step. Effective January 1, 2004, 
new employees hired on or after January I ,  1998, shall advance to their next salary 
step on their own anniversary date of employment for the first two years of their employ. 
Thereafter, each such employee shall advance to the next step on the salary schedule 
that helshe is on for hidher job title, on January 1 of the next year, not on hislher own 
anniversary date of employment. 
D. All employees who have completed two years of employment and who are 
on steps 1 through 9 on their own salary schedule for their own title will advance on 
1/1/04, 1/1/05, 1/1/06, 1/1/07, 1/1/08, and 1/1/09 to their next step on that schedule. 
Employees who during this Agreement reach step 10 because of any of the annual 
increases shall thereafter be adjusted in accordance with paragraph E below since they 
will have no additional step to move to. 
E. All employees who, as of March 25, 2004, are at or above Step 10 of their 
own 10-step schedule for their job title and who are eligible for a January 1 annual 
contract increase (eg: after their first 2 years of employment as provided for in 
paragraph C above), will receive an increase of 3% in their annual base salary 
retroactive to and effective from January 1, 2004. All such employees will receive 
additional 3% increases in their annual base salary on January I ,  2005, January 1, 
2006, January 1,2007, January 1,2008, and January 1,2009. 
F. In no case will an experienced newly hired employee be hired at an 
annual salary, which is higher than the annual salary of an incumbent senior employee 
within the same classification. For the purposes of this provision, the incumbent senior 
employee whose salary advantage would be preserved against the salary of a newly 
hired experienced employee must be an employee who has been in the District's 
employ for at least five (5) years. 
G. "Salary Kicker" Increases for all Employees on Active Payroll 
In consideration for an agreement on the provision in this renewal 
agreement that retroactive to and effective from January 1, 2004, and continuing 
thereafter, that employees will pay 10% of the District's monthly contribution to the New 
York State Empire Plan on their behalf (i.e., employee contribution of 10% of the health 
insurance premium cost), the District agrees that effective with the same month that 
employees begin their contributions, the District will increase the salary of each 
employee who is on the active payroll on that date by one percent (1%). The purpose 
and effect of such additional pay is to help defray the initial cost impact upon the 
District's employees of implementing the program requiring employee contributions 
toward the cost of paying the District's employees1 health insurance premiums. 
The foregoing one (1%) percent is: (1) in addition to the 2004 wage adjustment 
that employees will receive who are on Steps 1 thru 9 who advance to their next step, 
and (2) in addition to the adjustment for employees at or above Step 10 who will receive 
a 3% annual wage adjustment in the year 2004. Accordingly, since the employees1 
obligation to contribute 10% toward their health insurance premium costs shall be 
retroactive to and effective from January 1, 2004, so too shall the District increase the 
salary of each employee who was on the active payroll on January 1, 2004, by the afore 
described one percent (1 %). 
Note: The additional 1 % will go directly into each employee's annual salary. For 
those on steps, it shall not alter the salary schedule itself. 
In further consideration for the agreement that retroactive to and effective from 
January 1, 2004, and continuing thereafter, employees will pay 10% of the District's 
monthly contribution to the New York State Empire Plan on their behalf (i.e., employee 
contribution of 10% of the health insurance premium cost), the District will increase the 
salary of each employee who is on the active payroll on January 1, 2005 by an 
additional one percent (1 %). 
The foregoing one (1%) percent is: (1) in addition to the 2005 wage adjustment 
that employees will receive who are on Steps 1 thru 9 who advance to their next step, 
and (2) in addition to the adjustment for employees at or above Step 10 who will receive 
a 3% annual wage adjustment in the year 2005. 
Note: The additional 1% will go directly into each employee's annual salary. For 
those on steps, it shall not alter the salary schedule itself. 
In further consideration for the agreement that retroactive to and effective from 
January 1, 2004, and continuing thereafter, employees will pay 10% of the District's 
monthly contribution to the New York State Empire Plan on their behalf (i.e., employee 
contribution of 10% of the health insurance premium cost), the District will increase the 
salary of each employee who is on the active payroll on January 1, 2006 by an 
additional one and one-half percent (1 W%). 
The foregoing one and one-half (1 W%) percent is: (1) in addition to the 2006 
wage adjustment that employees will receive who are on Steps 1 thru 9 who advance to 
their next step, and (2) in addition to the adjustment for employees at or above Step 10 
who will receive a 3% annual wage adjustment in the year 2006. 
Note: The additional 1 %% will go directly into each employee's annual salary. 
For those on steps, it shall not alter the salary schedule itself. 
In further consideration for the agreement that retroactive to and effective from 
January 1, 2004, and continuing thereafter, employees will pay 10% of the District's 
monthly contribution to the New York State Empire Plan on their behalf (i.e., employee 
contribution of 10% of the health insurance premium cost), the District will increase the 
salary of each employee who is on the active payroll on January 1, 2007 by an 
additional one and one-half percent (1 W%). 
The foregoing one and one-half (1 W%) percent is: (1) in addition to the 2007 
wage adjustment that employees will receive who are on Steps 1 thru 9 who advance to 
their next step, and (2) in addition to the adjustment for employees at or above Step 10 
who will receive a 3% annual wage adjustment in the year 2007. 
Note: The additional 1 %% will go directly into each employee's annual salary. 
For those on steps, it shall not alter the salary schedule itself. 
In further consideration for the agreement that retroactive to and effective from 
January 1, 2004, and continuing thereafter, employees will pay 10% of the District's 
monthly contribution to the New York State Empire Plan on their behalf (i.e., employee 
contribution of 10% of the health insurance premium cost), the District will increase the 
salary of each employee who is on the active payroll on January 1, 2008 by an 
additional one and one-half percent (1 %%). 
The foregoing one and one-half (1 %%) percent is: (1) in addition to the 2008 
wage adjustment that employees will receive who are on Steps 1 thru 9 who advance to 
their next step, and (2) in addition to the adjustment for employees at or above Step 10 
who will receive a 3% annual wage adjustment in the year 2008. 
Note: The additional 1 %% will go directly into each employee's annual salary. 
For those on steps, it shall not alter the salary schedule itself. 
In further consideration for the agreement that retroactive to and effective from 
January 1, 2004, and continuing thereafter, employees will pay 10% of the District's 
monthly contribution to the New York State Empire Plan on their behalf (i.e., employee 
contribution of 10% of the health insurance premium cost), the District will increase the 
salary of each employee who is on the active payroll on January 1, 2009 by an 
additional one and one-half percent (1 %%). 
The foregoing one and one-half (1 %%) percent is: (1) in addition to the 2009 
wage adjustment that employees will receive who are on Steps 1 thru 9 who advance to 
their next step, and (2) in addition to the adjustment for employees at or above Step 10 
who will receive a 3% annual wage adjustment in the year 2009. 
Note: The additional 1 %% will go directly into each employee's annual salary. 
For those on steps, it shall not alter the salary schedule itself. 
ARTICLE XXIII. SHIFT DIFFERENTIAL 
Employees of the District who work either the evening or the night shifts, shall 
receive a ninety ($.go) cents per hour shift differential for the hours they work on such 
shifts. By this provision, the parties intend to provide shift differential pay only for 
regular shift assignment work which qualifies, not for emergency work which may fall 
during the evening or night shift hours. 
ARTICLE XXIV. LONGEVITY PAY 
The District agrees to provide additional annual salary to employees, based on 
their longevity of employment with the District. 
Effective January 1, 2004, the compensation for each longevity step shall be 
increased by $100.00 per step, from $500.00 per step to $600.00 per step, and a new 
3oth year step at $600.00 shall be added, so that the revised longevity benefits shall be 
as follows: 
A. 1. Effective with the employee's second (2"d) anniversary date of 
employment, $600.00 will be added to the employee's annual 
salary for having completed 2 years of service with the District; 
2. Effective with the employee's fifth (5th) anniversary date of 
employment, $600.00 will be added to the employee's annual 
salary for having completed 5 years of service with the District; 
3. Effective with the employee's tenth (loth) anniversary date of 
employment, $600.00 will be added to the employee's annual 
salary for having completed 10 years of service with the District; 
4. Effective with the employee's fifteenth ( 1 5 ~ ~ )  anniversary date of 
employment, $600.00 will be added to the employee's annual 
salary for having completed 15 years of service with the District; 
5. Effective with the employee's twentieth (20th) anniversary date of 
employment, $600.00 will be added to the employee's annual 
salary for having completed 20 years of service with the District; 
6. Effective with the employee's twenty-fifth (25'h) anniversary date of 
employment, $600.00 will be added to the employee's annual 
salary for having completed 25 years of service with the District. 
7. Effective with the employees thirtieth (30'~) anniversary date of 
employment, $600.00 will be added to the employee's annual 
salary for having completed 30 years of service with the District. 
B. The foregoing additional salary sums are to be aggregated so that the 
cumulative longevity pay added to an employee's salary will be as follows: 
ARTICLE XXV. HOURS OF WORK; OVERTIME 
A. The normal work hours shall continue to be eighty (80) hours in a pay 
period of two (2) weeks. 
Total Aggregate 
Longevity Increase 
in Salary 
$ 600.00 
$1,200.00 
$1,800.00 
$2,400.00 
$3,000.00 
$3,600.00 
$4.200.00 
B. Time worked beyond the regularly scheduled eighty (80) hours during a 
pay period shall, in accordance with past practice, be compensated for at time and one- 
half the employee's base hourly rate. Employees shall also receive time and one-half 
for hours worked on holidays in addition to straight time pay for the holiday. 
Longevity Step 
After 2 years of 
employment 
5 
10 
15 
20 
25 
30 
C. Paid absences which fall during a pay period shall be counted as if the 
time was worked for the purposes of calculating aggregate time subject to the time and 
one-half pay requirements under the Fair Labor Standards Act. 
Increase in Benefit 
Amount 
$500.00 + $1 00.00 
$500.00 + $1 00.00 
$500.00 + $1 00.00 
$500.00 + $100.00 
$500.00 + $1 00.00 
$500.00 + $100.00 
$500.00 + $1 00.00 
Old Benefit 
Amount 
$500.00 
$500.00 
$500.00 
$500.00 
$500.00 
$500.00 
$500.00 
New 
Benefit 
Amount 
$600.00 
$600.00 
$600.00 
$600.00 
$600.00 
$600.00 
$600.00 
D. A reasonable amount of overtime work may be required of its employees 
by the District. Employees who continuously refuse overtime may be disciplined or 
discharged. "Reasonable" shall be defined to mean two (2) times a month, in addition 
to emergencies. Whether an overtime assignment constitutes an emergency shall be 
defined and decided by the District, and shall not be grievable. Volunteers for overtime 
shall be sought first, and thereafter assignment to overtime shall be in the order of 
inverse seniority, on a rotating basis. An employee already at work on a job which 
continues beyond regular hours may not leave it, without the approval of his supervisor, 
regardless of whether his monthly limitation on assignment to overtime work has been 
reached. 
E. An employee who works beyond his regular shift, where such initial shift 
hours were compensated at time-and-one half his regular rate of pay, or who has 
'worked eight (8) consecutive hours at time and one half, shall be paid at two times his 
regular rate of pay if he assumes the next scheduled shift or works beyond the initial 
eight (8) hours at time and one-half. 
F. The foregoing double-time provision shall not be applicable to an 
employee's worked time beyond eight (8) hours on a holiday where that employee is the 
one going off duty and is being relieved late. Nor shall the foregoing double time 
provision apply to an employee who has completed his workday and returns to the 
District for the resumption of work (e.g.: call-in pay shall apply in such cases). 
G. An employee may elect, in lieu of being paid for overtime work performed, 
to bank the hours worked on overtime, in his accumulated sick leave time. Every hour 
so banked will be banked at one and one-half (1%) hours. 
H. It is understood that the starting time of any employee or group of 
employees may be changed from time to time by the District in order to provide 
adequate employee coverage based on then-existing conditions. Except for 
emergencies, any such change in the hours of work will only be made on the giving of 
reasonable notice to the Association and the employees involved. 
1. Fire District employees may be assigned by the Fire District Supervisor to 
evening shift hours, as determined by him. Evening shift hours shall be from 4:00 p.m. 
to 1:00 a.m., with a 1 hour lunch period, with work assigned to such employees 
continuously throughout the shift. 
ARTICLE XXVI. CALL-IN PAY 
A. The District agrees to continue its present practice of guaranteeing that 
when an employee is called in to work for a period of time not in conjunction with his 
regular shift, he shall receive no less than two (2) hours of pay at time and one-half his 
regular rate of pay. 
B. The District will provide to any employee called-in for emergency work, or 
to cover an additional shift (in addition to call-in pay at overtime) one (1) paid hour of 
personal reasons time for each block of four (4) hours of work actually performed when 
on call-in, which additional time shall be added to the employee's annual paid personal 
reasons days. 
It is expressly understood that the foregoing additional benefit of one (1) 
paid hour of personal reasons time for each block of four (4) hours worked when called 
in, shall include standby coverage assignments, so that an employee will receive I hour 
of personal reasons time added to his annual paid personal reasons days for each block 
of four (4) hours of work actually performed when called-in to work from standby. Thus, 
for example, an employee shall receive two (2) paid hours of additional personal 
reasons time added to his annual paid personal reasons days if he actually works eight 
(8) hours or more (but less than 12 hours) when called-in to work, whether from standby 
or from off-duty time. 
The District's Water Superintendent and Fire Supervisor are authorized 
and have the discretion to credit an employee with one (1) paid hour of additional 
personal reasons time (to be added to the employee's annual paid personal reasons 
days) for each occasion where the employee actually works less than four (4) hours 
while on call-in, but the actual time worked is reasonably close to four (4) hours while on 
call-in. 
ARTICLE XXVII. STANDBY SYSTEM 
A. The Standby System applicable to the Water District's field unit employees 
shall operate according to the following provisions: 
The Water District's outside field maintenance personnel and other 
field unit employees (e.g.: meter readers, etc.) may participate in 
the Standby System if they are either qualified or can be qualified 
by training by the District. The District will decide whether there will 
be more than one employee on standby at any given time, and who 
those person(s) will be, based on qualifications assessed by the 
Superintendent, not based on seniority. In this connection, the 
Superintendent agrees to receive input from the Association on the 
issue of which employees are qualified before the Superintendent 
makes his decision. Where the Superintendent determines that 
employees are equally qualified to serve standby, he may establish 
a rotation system. Such rotation shall be initially set on the basis of 
seniority. 
The rotation for coverage under the expanded Standby System will 
be established on the basis that one employee will cover the 
standby obligation for an entire week at a time. Thus, the standard 
week of standby will embrace the five (5) weekdays and the two (2) 
weekend days of that week. If, however, an employee is assigned 
to a week that includes an "extended weekend standby period" (as 
defined in numbered paragraph 4 below) with a Monday holiday 
following the weekend of assignment, then that week of coverage 
will be extended to 8 days (consisting of the 5 weekdays plus the 3 
day weekend). 
The "standard weekend standby period" shall be 63.5 hours, 
whether it runs from 4:30 p.m. on Friday through 8:00 a.m. Monday 
(if the District's normal hours of operation are from 8:00 a.m. to 
4:30 p.m.), or if it runs from 4:00 p.m. Friday to 7:30.a.m. Monday 
(based on adjusted hours of daily operation from 7:30 a.m. to 4:00 
p.m., Monday through Friday). 
4. An "extended weekend standby period" shall encompass a holiday 
that falls on either side of a standard standby weekend period. 
a. For example, standby will begin at 4:30 p.m. on Thursday 
where Friday is a holiday that precedes a standby weekend. 
Standby will start at 4:00 p.m., if the District's daily hours of 
operation are changed to 7:30 a.m. to 4:00 p.m. 
b. As another example, standby will begin at 4:30 p.m. on 
Wednesday (or at 4:00 p.m., if the District's daily hours of 
operation are changed to 7:30 a.m. to 4:00 p.m.), where 
Thursday is a holiday (which is the case on Thanksgiving) 
that precedes a standby weekend. 
c. Standby will end at 8:00 a.m. on Tuesday (or at 7:30 a.m., if 
the District's daily hours of operation are changed to 7:30 
a.m. to 4:00 p.m.), where Monday is a holiday that follows a 
standby weekend. 
5. The "standard weekday standby period" of 62.0 hours shall consist 
of 4 periods of 15.5 hours each, starting with the period from 4:30 
p.m. on Monday through 8:00 a.m. on the following day (i.e., 
Tuesday of the same week), and thereafter for the remaining days 
of the same week through Friday at 8:00 a.m. If the District 
changes its daily hours of operation to 7:30 a.m. to 4:00 p.m., the 4 
periods of 15.5 hours of standby will merely adjust accordingly. 
6. The weekday standby period may have less hours of coverage in a 
week in which there is a holiday that is celebrated on a Monday by 
the District, due to the paragraphs governing coverage for an 
"extended weekend standby period" (see paragraphs #2 and #4 
above). 
7. An employee on standby will be compensated for weekend standby 
hours at the rate of $2.10 per hour. 
8. Compensation for weekday standby hours will be at the rate of 
$1.80 per hour. 
9. When a holiday falls during the week an employee is on standby, 
the standby employee will be compensated for that day of standby 
in that week at the rate of $2.1 0 per standby hour. 
10. The aggregate weekly compensation for an employee on standby 
for a week (assuming a week without a holiday falling during that 
week) will be $244.95 consisting of 62 hours at $1.80 an hour (for a 
subtotal amount of $1 11.60) and 63.5 hours at $2.10 per hour (for a 
subtotal amount of $1 33.35). 
B. The Standby System applicable to the Water District's well operator 
employees shall operate according to the following provisions: 
1. In recognition of the technological advances in the operations of the 
District, a Standby System embracing well operators has been 
established consisting of three (or more or less in the discretion of 
the Superintendent) well operators in rotation, who shall be 
responsible for computer monitoring of the operation of the 
District's wells "after hours" (i.e., when an operator is not on duty). 
2. Since the District's well operators provide 15.5 hours of coverage 
each day for 7 days during the normal workweek, the number of 
standby hours to be covered by the well operators is 108.5 per 
week. 
3. Since coverage for the weekend hours of standby will be the 
responsibility of the well operator assigned by rotation to work the 
weekend as part of his normal workweek, there is no differential 
between weekend and weekday hours of standby for the well 
operators. Instead, the well operators will be paid standby at a 
composite hourly rate of $1.95. 
4. Based on 108.5 hours per week, there are 5,642 hours of standby 
per year for the District's operators to cover, which at $1.95 per 
hour, yields an annual budget of $1 1,001.90. Thus, if the number 
of operators in the active employ of the District stays constant 
during the entire year and the number of hours of standby is divided 
evenly so that the operators in the standby rotation cover an equal 
number of standby hours, then each operator can earn the 
following amounts of money: 
1 operator: 
2 operators: 
3 operators: 
4 operators: 
5 operators: 
6 operators: 
C. The Standby System applicable to the Fire District's field unit employees 
shall operate according to the following provisions: 
All of the Fire District's outside field unit employees (e.g.: fire house 
maintainers, etc.) who are MSA qualified shall be required to 
participate in the Standby System, except if such an employee is 
disqualified from participating in the rotation system by the 
Supervisor. The Fire Supervisor will decide whether there will be 
more than one employee on standby at any given time, and who 
those person(s) will be, based on a rotation system established by 
the Supervisor, that will not be based on seniority, but rather shall 
be set up to equitably distribute between and among the Fire 
District's field unit personnel the benefits (income opportunities) 
and burdens (coverage obligations) of participants in the Standby 
System. 
The Fire District's staffing needs for its Standby System shall 
initially be 1 standby employee, scheduled as follows: 
a. Weekends: (i) 12:30 a.m. on Saturday through 7:30 a.m. on 
Saturday, (ii) 4:00 p.m. on Saturday through 7:30 a.m. on 
Sunday, and (iii) 4:00 p.m. on Sunday through 7:30 a.m. on 
Monday. Sunday coverage shall be deemed added to the 
Saturday rotation. The employee who covers the Saturday 
and Sunday shift will be given the immediately following 
Monday and Tuesday off from work. 
b. Weekdays: 12:30 a.m. to 7:30 a.m. every Tuesday, 
Wednesday, Thursday and Friday. 
c. The chart 
above. 
Monday Tuesday Wednesday 
Standby: Standby: Standby: 
12:30 am - 12:30 am - 12:30 am - 
7:30 am 7:30 am 7:30 am 
Day Shift: Day Shift: Day Shift: 
7:30 am - 7:30 am - 7:30 am - 
4:00 pm 4:00 pm 4:00 pm 
Night Shift: Night Shift: Night Shift: 
4:00 pm - 4:00 pm - 4:00 pm - 
12:30 am 12:30 am 12:30 am 
below clarifies paragraphs a. and b. directly 
Thursday 
Standby: 
12:30 am - 
7:30 am 
Day Shift: 
7:30 am - 
4:00 pm 
Night Shift: 
4:00 pm - 
12:30 am 
Friday Saturday 
Standby: Standby: 
12:30 am - 12:30 am - 
7:30 am 7:30 am 
Day Shift: Day Shift: 
7:30 am - 7:30 am - 
4:00 pm 4:00 pm 
Night Shift: Standby: 
4:00 pm - 4:00 pm - 
12:30 am 12:30 am 
Sunday 
Standby: 
12:30 am - 
7:30 am 
Day Shift: 
7:30 am - 
4:00 pm 
Standby: 
4:00 pm - 
12:30 am 
d. The Standby Schedule shall be set up for the next year by 
December 15 of the year prior, with employees designated to 
cover specific periods of time in the rotation program, which 
assignments may not be changed except if 2 weeks advance 
written notice is given to and approved by the Fire District 
Supervisor (or his designee) 
3. The Fire District's Standby System's rates of pay shall be as 
follows: 
Weekends: $2.1 Olhr. 
Weekdays: $1.80/hr. 
4. When a holiday falls during the week an employee is on standby, 
the standby employee will be compensated for that day of standby 
in that week at the rate of $2.10 per standby hour. 
D. The following rules shall apply to all employees covering standby hours for 
either the Water District or the Fire District: 
1. Employees who actually report for work while on standby will be 
paid at time and one half for the hours they actually work under the 
conditions of the call-in provisions of the Agreement, and shall be 
eligible for personal reasons time credits for hours worked in 
excess of 4 hours when called-in from standby pursuant to 7 B of 
the call-in provisions of this Agreement. 
2. When an employee is covering the District's Standby System, the 
employee must be able to be reached by the District directly or 
within 10 minutes from the time a phone call is placed to his home 
or to a phone number he has designated for such purpose and 
provided to the District before the start of the standby period to be 
covered by him. 
3. The District agrees, in view of the opportunity for additional 
earnings represented by this system, to assist any employee who 
expresses an interest, in his efforts to qualify for standby if he is not 
already qualified. 
4. If due to personal reasons an employee must be relieved for any 
part of his standby rotation assignment, his agreement for coverage 
for same shall be directly with another employee who has been 
qualified by the District for the Standby Rotation System (with the 
limitation that field unit employees may only switch with field unit 
ARTICLE XXVIII. 
A. 
employees, and well operators may only switch with well 
operators). The employee relieving himself of coverage has the 
obligation to secure the agreement of the employee accepting the 
exchanged assignment or the additional coverage assignment. 
Before the employee seeking relief may be relieved, both the 
employee who has obtained relief by the exchange and the 
employee who is assuming coverage under the exchange shall be 
required to notify the District immediately so that the District is 
aware of the exchange and can avoid the possibility of confusion 
andlor delays in being able to contact the employee who has the 
coverage. 
Standby pay shall be considered, similar to longevity pay, as not 
included within an employee's base annual salary but instead 
corresponding to the special assignment of the standby employee. 
LUNCH AND COFFEE BREAKS 
Day shift employees are scheduled to take a 30-minute unpaid 
lunch break, which must be taken at approximately noontime. 
Night shift employees scheduled to work from 4:00 p.m. to 1:00 
a.m. of the following day (i.e., 9.0 hours) may take a 1 hour unpaid 
lunch break at approximately 8:30 p.m. 
Employees may not take lunch at a different time or work through 
lunch, unless otherwise approved in advance by a supervisor. 
The District agrees to maintain its present practice of providing two 
15-minute daily coffee breaks, one during the morning hours 
(generally 10 a.m.), and one during the afternoon hours (generally 
3 p.m.). 
ARTICLE XXIX. FOOD PROVISIONS (EMERGENCIES AND UNSCHEDULED 
WORK) 
At a work site, the Supervisor or designated employee or, if neither is present, 
then the senior most employee present, shall be responsible for obtaining food for each 
employee who has worked six (6) consecutive hours of overtime, at no cost to the 
employee. 
ARTICLE XXX. HEALTH INSURANCE COVERAGE 
The District will continue to make health insurance coverage available for its 
employees under the New York State Plan, or any alternative plan chosen by the 
employee. 
Effective January 1, 2004, all employees will contribute 10% of the monthly 
premium cost paid by the District in the year 2004 for the health insurance plan (not 
applicable to dental or optical) which covers them (whether individual or family). Such 
10% contribution shall remain fixed and in effect and "shall be off the table" for 
negotiation purposes, through and inclusive of calendar year 201 0 (meaning that neither 
party may introduce proposals to raise or reduce the percentage of the employee 
contribution established at 10% herein, until 201 1). 
The foregoing provision whereby employees contribute 10% of the health 
insurance premium cost for their coverage, shall not be deemed sunset language, but 
rather, shall constitute terms that are an integral and permanent part of the health 
insurance article of the labor agreement between the parties, unless and until modified 
by the parties in negotiations for subsequent agreements commencing in 201 1. 
To minimize the impact upon employees of the requirement to contribute 10% of 
the premium cost to the District for providing health insurance coverage, the District, in 
addition to the "salary kicker" provided for in the Wages article herein, agrees to 
establish an IRC - 125 Plan (commonly referred to as a "Cafeteria Plan") that would 
permit the deduction of the employee's 10% share of the monthly cost of health 
insurance premiums to be on a pre-tax basis as compared with a deduction from net 
pay. By the terms of this contract provision, the District is authorized to take a payroll 
deduction relative to the employee contributions required by this Article, which will be 
taken first from the sum in the Cafeteria Plan to the employee's credit, and thereafter, to 
the extent necessary, from the employee's bi-weekly pay. 
Nothing in this Agreement shall be construed as modifying or abridging the right 
of the Board of Commissioners to modify or change its policy regarding the terms and 
conditions applicable to retirees and their spouses, and their surviving spouses (where 
applicable), with regard to health insurance coverage (and premiums) extended to them 
by the District. 
ARTICLE XXXI. DENTAL PLAN; OPTICAL PLAN 
A. The District agrees to continue Dental Plan coverage for employees 
covered by this Agreement, which is 100% contributed for by the District for either 
individual or family coverage, depending on the employee's status. 
B. The District also agrees to continue Optical Plan coverage for employees 
covered by this Agreement (with choice of carrier, or through the Association, or under 
some other available Plan, provided that it is at least equal to the Association Plan, in its 
discretion, for all employees, with the limitation set out below regarding waiting period) 
where such Plan will be 100% contributed for by the District for either individual or 
family coverage, depending on the employee's status. 
C. There shall be a one-year wait for new employees before they are covered 
by the Dental Insurance Plan and the Optical Plan. The one-year shall be calculated 
from date of hire. Thus, the Dental Plan and the Optical Plan are available to any 
employee who has currently completed one year's service with the District. 
ARTICLE XXXII. DISABILITY PLAN 
A. The Board agrees to continue to provide all employees covered by this 
Agreement with the New York State Disability Benefits Program providing for twenty-six 
(26) weeks maximum coverage of $1 70.00 per week. 
B. The District will also supplement such Disability Benefit as follows: 
1. Employees with District less than 5 vears: 
District Supplement State Pays Total Weekly 
$50.00 per week $1 70.00 $220.00 
for up to 26 weeks 
2. Emplovees with District more than 5 but less than 10 vears: 
District Supplement State Pays Total Weekly 
$1 00.00 per week $170.00 $270.00 
for up to 26 weeks 
3. Emplovees with District 10 years or more: 
District Supplement State Pavs 
$1 50.00 per week $170.00 
for up to 26 weeks 
Total Weekly 
$320.00 
ARTICLE XXXIII. RETIREMENT SYSTEM; 41 J ELECTION 
A. The Board will continue its present retirement benefits program under the 
plan designated by the New York State Retirement System as Section 75(i), including 
Veterans Credit. 
B. In addition to the foregoing, the District acknowledges having adopted a 
Resolution amending their participation in the New York State Retirement System to 
provide that unused cumulative sick days at the time of an employee's retirement, up to 
the maximum then allowed by this Agreement, where such days are not eliminated by 
payment to the employee under the formula as contained in the sick leave article of this 
Agreement but are instead allowed to remain as accumulated unused sick leave, may 
be added to credited worked service time for the purpose of calculating an employee's 
retirement pay. 
ARTICLE XXXIV. DEFERRED BENEFIT PLAN 
The District agrees to provide all of its employees under this Agreement with a 
deferred benefit plan, fully paid by the District during the employee's employment by the 
District, the major provisions of which are as follows: 
I. The plan is for the benefit of all full time or elected employees who 
have completed the required six month probationary period of 
employment and who remain in the District's employ for a minimum 
of three years. 
2. If employment is terminated prior to the completion of three years of 
service, all benefits of the Plan are forfeited. The exception to this 
rule would be separation from service due to disability. 
3. In the event an employee becomes disabled, the policy will be 
assigned by the District to the disabled employee. 
4. An elected employee of the District who has served at least three 
years who leaves office will be assigned the policy prior to hislher 
leaving office. 
5. Enrollment of new participants will occur on January 1, and July 1, 
of each year following the completion of the probationary period. 
6. The purpose of this program is to provide the employee with an 
additional death benefit of $75,000, andlor deferred compensation, 
or, depending upon an ultimate arrangement the employee may 
make with the insurance carrier, a combination of both. An 
employee who remains with the District at least three years, can, 
upon leaving the District's employ prior to normal or approved early 
retirement, surrender the policy and receive the accumulated cash 
value of the policy to that date or take an assignment of the policy 
from the District and continue it, in which case he will pay the 
premiums thereafter. Cash value will be credited with the interest 
rates in effect during the period of the policy. The interest rate may 
change annually based on market conditions, but will never be less 
than 5%. 
All premiums are paid for by the District, while the employee is in 
the active employ of the District and neither those premium 
payments nor the interest that accumulates in an employee's 
account will be currently taxable to the employee. 
The owner and beneficiary of the individual policies are the Water 
and Fire District. Upon the death of an employee during his 
employment by the District, the proceeds of the policy will be paid 
to the District, and the District will then pay the benefit to the 
employee's named beneficiary. Based on current tax laws, the 
proceeds will be $75,000 to the employee's estate, which will be 
taxable to the employee's estate as deferred compensation. 
No later than one month prior to retirement (or if the employee has 
been employed by the District for at least three years, then prior to 
leaving for any other reason), the District will assign the policy to 
the employee in which case the employee will have the option to 
either pay the premiums thereafter if the employee continues it, or 
the employee may surrender the policy and receive the 
accumulated cash value upon such surrender. The employee may 
also work out some combination with the insurance company to 
reduce the face amount of the policy after the employee has left the 
District and take something less than the full cash value out of the 
policy at the same time. In any event, if the employee takes the 
policy and does not fully surrender it upon terminating hislher 
employment with the District, the death benefit paid to the 
employee's estate after the employee is no longer with the District, 
will be fully tax free. 
The District will provide a beneficiary designation form to the 
participant for beneficiary selection. An original will be kept in the 
participant's personnel file. It is the participant's responsibility to 
complete a new form if there is a change of beneficiary. 
This Plan is one which may be discontinued at any time by the 
District without the approval of its participants. If such 
discontinuation takes place, each participant will have the 
ownership of his policy assigned to himlher, and may continue to 
fund the program on hislher own, or take a discounted face amount 
of insurance in combination with the accrued cash value to that 
date, or take the accrued cash value and discontinue paying 
premiums. The Plan is not to be construed as a qualified plan. 
ARTICLE XXXV. LEAVES OF ABSENCE; FAMILY AND MEDICAL LEAVE 
ACT; CIVIL SERVICE LAW SECTIONS 71 & 72 
A. General -- The District may grant a Leave of Absence (LOA) without pay 
not to exceed one (1) year. Where an LOA without pay has been granted for a period 
which aggregates one (1) year, a further LOA shall not be granted unless the employee 
returns to his position and serves continuously therein for six (6) months immediately 
preceding the subsequent LOA. Where it has not been granted, an absence on leave 
without pay for more than one (1) year shall be deemed the equivalent of a resignation 
from the District on the 366th day following the commencement of such LOA without 
Pay. 
B. Familv and Medical Leave Act -- Effective on the execution date of this 
agreement, the provisions of the Family and Medical Leave Act (FMLA) shall govern the 
granting of unpaid leaves of absence by request for the birth and care of a child, 
sickness of a parent or spouse, or an illness that renders the employee unable to work 
due to a serious health condition (including pregnancy disability). The terms of the 
FMLA shall govern but will not be construed to contradict the District's discretion to 
approve a request for an unpaid LOA of up to one (1) year as provided for in paragraph 
A above. 
C. Leaves of Absence For Disability -- Employees who become disabled 
and are absent on an unpaid LOA for one (1) year or more shall be subject to and be 
treated in accordance with the provisions of Civil Service Law Sections 71 and 72. 
D. Non-Accrual of Benefits -- The benefits to which an employee was 
entitled at the time hislher leave commenced, shall be returned to himlher upon hislher 
return from such LOA. Benefits will not accrue during an employee's LOA. 
ARTICLE XXXVI. WORKER'S COMPENSATION 
The District's policy with regard to Worker's Compensation shall be as follows: 
A. An employee who is unable to perform the duties of his position by reason 
of a disability resulting from occupational injury or disease as defined in the Worker's 
Compensation Law shall not be terminated while out on such disability leave for a 
period of up to one (1) year from the date of injury. An employee who is out on worker's 
compensation leave in excess of one (1) year may be terminated and shall then be 
placed on a preferred list for rehiring in accordance with Civil Service Law Section 71. 
B. An employee will be paid for the day an injury occurs on the job, provided 
however, that if the employee does not return to work from either a doctor or hospital 
visit following the injury, evidence must be presented to the District from such doctor or 
hospital covering the question of whether the employee was or was not medically able 
to return to work that day. Beyond the first day when the injury occurs, if an employee 
is required to visit his doctor on a workday in connection with the injury, he will be 
permitted to take fractions of the workday in increments of not less than two (2) hours 
as a charge against sick leave. 
C. An employee who is out due to an injury and is awaiting a determination 
from the Worker's Compensation Board, can draw upon his available current sick days 
as well as his accumulated banked sick days in order to preserve his income while 
awaiting such determination. If and when an award is issued by the Worker's 
Compensation Board which recognizes that the claimed injury is covered, the employee 
may return to the District the amount of money that he drew from the District while 
awaiting such determination in order to restore hidher sick days, including histher 
accumulated banked sick leave. 
D. Under this Article, an employee who is injured on the job must report such 
injury to the District promptly, and must timely file any required forms provided to him by 
the District. 
E. In any case where an employee has been absent from work on a worker's 
compensation injury and supplies the District with medical advice that he cannot resume 
full employment in his prior job, the District shall accommodate such employee, where 
possible, in accordance with the applicable provisions of the Americans with Disabilities 
Act. Nothing contained herein shall be construed to mean that the District will be 
obligated to change any job or create a new job with new duties and responsibilities in 
order to permit such an employee to return to work. 
ARTICLE XXXVII. VACATIONS 
A. Employees covered by this Agreement shall be entitled to vacation with 
pay based on length of employment computed as of December 31 of each year for the 
vacation to be taken during the following year, according to the following schedule: 
After 1 year.. ......................... 2 weeks 
After 5 years.. ....................... 3 weeks 
After 1 0 years.. ..................... 4 weeks 
The use of vacation in single day increments shall be limited as follows: 
1 If entitled to 2 weeks of vacation per year, then maximum of 5 days 
may be used in single day increments. 
2. If entitled to 3 or 4 weeks of vacation per year, then maximum of 10 
days may be used in single day increments. 
Note: The vacation time remaining to an employee that may not be used in 
single day increments must be used in blocks of consecutive working days (i.e., 2 or 
more working days at a time). 
B. Employees who have not completed one year of employment by the 
December 31 calculation date shall receive vacation with pay according to the following 
schedule: 
If hired between 
January 1 and June 30 ..... 2 weeks in the following year 
If hired between 
July 1 and December 31 ... 1 week in the following year 
C. It is understood that vacations shall be approved by the District consistent 
with the requirements of maintaining operational needs. 
D. Seniority shall govern employees' vacation preferences. 
E. In the event an employee transfers, whether voluntarily or involuntarily, 
from one department into another, (e.g.: from Fire into Water (or vice-versa), that 
employee will bring his original date-of-hire, unbroken employment seniority, with him 
for all purposes under the agreement (e.g.: vacation preferences and entitlement, 
longevity pay, etc.). 
F. An employee may elect, annually, in lieu of taking time off with pay for his 
full vacation entitlement that year, to remain at work for up to one (1) week of his 
vacation and to take his remaining vacation off with pay. In such event, when he is at 
work during his vacation, he will receive his regular pay for the days worked, and 
additional regular pay for the vacation days not taken. The scheduling of such 
employee's vacation both with respect to time taken off and time worked, shall be 
governed by the vacation scheduling provisions of this Agreement applicable to all 
vacations. 
G. See also Article XLI regarding full and half day use only of this benefit. 
ARTICLE XXXVIII. HOLIDAYS 
A. 1. The following eleven (1 1) days shall be recognized as paid holidays 
under this Agreement: 
New Year's Day Columbus Day 
Martin Luther King Day* Veterans Day 
President's Day** Thanksgiving Day 
Decoration Day Day after Thanksgiving 
July 4th Christmas Day 
Labor Day 
* To be celebrated on the day designated by New York State. 
** Such holiday shall be celebrated on the third Monday of February each year, 
2. If September llth is observed as a national holiday by the U.S. 
government, the State of New York, the County of Nassau and the Town of North 
Hempstead, all unit members will be granted the day as a fully paid holiday. 
B. Employees who have completed one year of employment with the District 
shall be entitled to one day's pay at their regular straight time rate each contract year to 
be used as a floating paid personal holiday. Such personal holiday shall be limited to 
one employee on any one day, shall be subject to seniority in the event more than one 
employee selects the same day, may be taken on no less than two weeks notice to the 
District, and, in any event, must be approved by the Superintendent based on the 
operational needs of the District. 
C. An employee who is required to work on any of the aforestated paid 
holidays, shall be paid time and one-half his regular pay for the work performed on such 
holiday, in addition to straight time pay for the holiday, or, in lieu of the additional 
straight time day's pay, he may be given a different day off with pay. 
D. 1. Whenever the day before Christmas falls on a Monday, that day 
shall be celebrated as a full day paid holiday and the practice of a half day luncheon 
and party that day, shall be eliminated. 
2. Any employee normally scheduled that day for work who must 
nevertheless be at work (e.g.: a dispatcher, a water plant well operator, and a firehouse 
maintainer) will receive a different day off with pay. 
3. Moreover, anyone required to report to work who would otherwise 
not be scheduled to work because of the day being treated as a full holiday will receive 
overtime pay for the hours he works as per this contract. 
4. When such day before Christmas falls on a Tuesday, Wednesday, 
Thursday or Friday, however, the District will observe a paid half-holiday. 
E. 1. Whenever New Year's Eve Day falls on a Monday, that day shall be 
celebrated as a fully paid holiday. 
2. Whenever New Year's Eve Day falls on a Tuesday, Wednesday, 
Thursday or Friday, the District shall treat that day as a paid half-day holiday. 
F. When New Year's Eve, July 4th andlor Christmas Day falls on a Saturday 
or Sunday, then an employee who works on the holiday shall receive, in addition to time 
and one-half hislher regular pay for the time actually worked on such holiday and 
addition to either straight time pay for the holiday or a different day off with pay (as per 
7 C of this Article), a credit for the time actually worked on that Saturday or Sunday, 
which will be added to hislher bank of accumulated sick leave days, provided that: 
1. The employee must work both the actual holiday (on the Saturday 
or Sunday, as the case may be) and the Friday or the Monday 
when the holiday is celebrated by the District; and 
2. The employee must have been scheduled to work both such days 
as part of hislher regular workweek (i.e., this benefit is not 
applicable to employees who only work overtime on such days). 
ARTICLE XXXIX. SICK LEAVE 
A. Employees covered by this Agreement shall be allowed full pay during 
absence on account of personal sickness or sickness in the immediate family (as 
defined in Article XLll fi B herein) at the rate of ten (10) days per calendar year, and 
shall be permitted to accumulate unused sick leave days up to a maximum of one 
hundred eighty (180) days. 
6. The District will pay to an employee, at retirement, a percentage of the 
cash value of the unused sick days accumulated by that employee in excess of forty 
(40) days as follows: 
75% for all days in excess of 40 through 65 
80% for all days in excess of 65 through 85 
85% for all days in excess of 85 through 105 
90% for all days in excess of 105 through 125 
95% for all days in excess of 125 through 150 
100% for all days in excess of 150 through 180 
C. In addition, the rate of pay to be used at retirement for the payment of 
those unused accumulated sick days which qualify for payment under the formula shall 
be changed to the rate of pay for each day at the rate the employee was earning when 
the day was added to his accumulation total. (e.g.: 5 days added in 1975 will carry a 
value of pay corresponding to the employee's rate of pay in 1975) 
Moreover, in any case where an employee accumulates a number of 
unused sick days in excess of the maximum of one hundred eighty (180) at the time of 
retirement, the District will replace earlier accumulated sick days at lower rates of pay 
with later accumulated sick days at higher rates of pay to maintain an employee's 
incentive to accumulate as contrasted with using up unused sick days in contemplation 
of retirement (e.g.: Day #I51 will replace Day #41; Day #I52 will replace Day #42, etc.). 
To bolster an employee's incentive to bank and accumulate sick days 
each year, as contrasted with using them or being paid for them at the end of the year, 
the District agrees that if an employee uses his banked sick days prior to retirement due 
to an extended absence, then the District shall treat the use of such banked sick days 
as drawing upon and consuming the earlier accumulated sick days, which were banked 
at lower rates of pay, thereby presetving for as long as possible the employee's 
accumulation of sick days from later years at higher rates of pay. 
D. An employee who reports for work but leaves during the day for reason of 
illness, shall be debited against his sick pay entitlement for the hours of work he misses 
that day. 
E. An employee who has been out on sick leave three (3) or more 
consecutive days shall be required to submit a doctor's certificate as evidence of illness 
upon his return. On the submission of such certificate in any calendar year, the District 
will add one additional day of paid sick leave to that employee's annual entitlement for 
that calendar year. 
An employee who is absent from work due to illness for six or more 
consecutive days, on submission of a doctor's certificate, will have a second additional 
day added to his paid sick leave for that year's entitlement. An employee who is 
hospitalized shall have two additional days of annual sick leave added to his annual 
entitlement. The potential additional annual sick leave to which an employee may prove 
entitled in any given year shall be as follows: 
If absent for illness for: 
3 consecutive days without hospitalization 
6 consecutive days without hospitalization 
3 consecutive days with hospitalization 
6 consecutive days with hospitalization 
F. Any employee who, at the end of a calendar year, has five (5) or more 
remaining unused sick days from that year's entitlement of 10 shall have the option to 
add those days to his accumulation or, in the alternative, to be paid for them. If an 
employee chooses to add those unused sick days to his accumulation of banked days, 
then the District will add 1 day to the number of days so added to his bank. Thus, for 
example, if an employee has 7 unused sick days at the end of the calendar year and he 
elects to bank them, the District will credit 8 days to his accumulated total of banked 
sick days. 
G. An employee who has had it approved in advance by the District, can use 
up to three (3) current annual paid sick days for personal reasons days instead of sick 
leave. 
H. See also Article XLI regarding full and half day use only of this benefit. 
ARTICLE XL. PERSONAL REASONS DAYS 
A. The District agrees to maintain its program providing for paid time off for 
employees covered by this Agreement for the conduct of personal business, as follows: 
An employee shall be allowed two (2) paid days per year for the conduct 
of personal business, provided that he demonstrates: 
1. that his personal presence is required; 
2. that the business must be conducted during working hours, as 
compared to non-working hours; and 
3. that he has given 48 hours notice to his department superiors, 
except for emergencies. 
B. Unused personal reasons days shall be added to accumulated sick leave 
at the end of each calendar year. Moreover, where an employee has not used any 
personal days during a calendar year so that there will normally be two days added to 
his accumulated sick leave days at the end of that calendar year, the District will add a 
third day to be credited to his accumulated sick days. An employee who uses the 
additional hours of personal reasons time earned during the year under the call-in pay 
provisions of Article XXVII, however, shall not be considered by such use to have 
disqualified himself from receiving the year end added day described herein because 
such use of earned additional personal reasons hours will not be deemed the use of 
personal reasons day(s). 
C. The District's policy with regard to personal reasons days is based on the 
consideration that there may be occasions during the year when an employee is 
reasonably required to attend to personal business involving himself or his immediate 
family at which his presence is required during working hours where his absence would 
result in loss of pay. In such cases, the District would compensate him for up to two (2) 
such days in a calendar year. Examples of such personal business would be attending 
a house closing, appearance in court, illness in the immediate family, etc. 
D. See also Article XLI regarding full and half days use only of this benefit. 
E. See also Article XXXIX-G. 
ARTICLE XLI. SICK DAYS, VACATION DAYS, PERSONAL REASONS DAYS 
Sick days, vacation days, and personal days will be approved by the District in 
full or half day increments only, the only exception being that if an employee becomes 
sick while at work and leaves for home, he will be paid for all hours worked to that point 
and be given paid sick hours for the remaining hours of the day (assuming that he has 
remaining annual sick days or banked sick days to his credit which are available). 
Under the full and half day policy stated above, any employee who telephones the 
District in the morning to report that he is sick and to indicate a delayed arrival will not 
be permitted to report until the second half of the day. 
ARTICLE XLII. DEATH IN THE IMMEDIATE FAMILY 
A. Employees who suffer a death in their immediate family will be provided 
with three (3) paid days of leave. 
B. Immediate family is defined to include spouse, children, sister, brother, 
parent, parent-in-law, sister-in-law, and brother-in-law. 
C. Where an employee suffers a death in his family, but the relative is not 
within the aforestated definition of immediate family, but is instead a grandparent, aunt, 
or uncle, the District will allow one paid day off for the employee to attend the funeral. 
D. The interpretation of this provision shall be that an employee entitled to 
the protection of income benefit shall receive such protection for the three (3) 
consecutive scheduled workdays which follow the day of death. 
Illustrations: 
Death on a Thursday: Employee protected against income lost on 
Friday, Monday and Tuesday. 
Death on a Saturday or Sunday: Employee protected on Monday, 
Tuesday, and Wednesday. 
Death on a day where a paid holiday falls within the three (3) days 
that follow: Employee protected on the first three (3) scheduled 
workdays that follow the day of death. 
Death while an employee is on vacation: Employee protected only if 
there are not at least three (3) days after the day of death 
remaining in histher vacation period (including weekends) before 
the scheduled date of return. [e.g.: death on Monday of vacation 
week = no bereavement pay; death on Friday of vacation week with 
Monday as scheduled return = employee protected for Monday 
absence. Death on Saturday (same situation as above) = 
employee protected on Monday and Tuesday]. 
ARTICLE XLIII. BENEFITS ENTITLEMENT 
As contrasted with employees who are in an active status who shall be entitled to 
full benefits, including accrual rights where accrual is provided for, those employees 
who are absent from work due to either disability, worker's compensation, FMLA, 
personal unpaid leave of absence, absence on rehabilitation, or absence due to 
suspension, shall not be credited with or accrue or receive such personal days, sick 
days, holidays, vacation benefits, bereavement leave and similar such benefits during 
such periods of absence. 
ARTICLE XLIV. RESIGNATION FROM EMPLOYMENT 
The Board shall continue the practice of providing an employee with his accrued 
vacation pay at the time of his termination of employment by resignation. Accrued 
vacation days calculation shall be governed by the provisions of Article XXXVII. 
ARTICLE XLV. UNIFORMS 
A. The District's practice of furnishing winter and summer uniforms to its 
employees who are covered by this agreement shall be as follows: 
3. I Jackets 
1 One medium weight pullover I One time issue (but not a new issue); 
replaced only for those who already have I it, when needed (i.e., a red-circled article 
, of clothing for those who already have 
1 received one from the District) 
'1  One time issue; replaced only as needed 
allowance fo; ~ i s t r i c t  
r boot, no sneakers) 
/ 1) Water District Personnel / One time issue; replaced only as 
I needed 
. . I 
..... ......... ......... ... ..... ".-" . ...... "-" 
Fire District Personnel One time issue ( 
issue); replaced only as needed 
Gloves (work-gloves type only) Continuous & unlimited (but only a s  
.. ..... ................................. 
rd hats (Water District personnel One time issue; replaced only as needed 
I 
Annually (butonly upon request) 
pants; pullover boots) . I  replaced only as needed 
...-... .. .. ............. ..... 
Pants (Carhart Jeans) I Fire District only - only if wanted 
-. ..-....... .. ....... -...... r." .................................................................... 
strict standard jeans and District 1 Two pairs of each, as part of the 1 standard shorts 1 standard uniform 
B. After the initial issue to an employee of full sets of uniforms provided for 
above, uniforms will thereafter be provided to an employee as needed, and for 
replacement only. To accomplish replacement, an employee will be required to: (1) 
submit a requisition form; and (2) turn in to the District the specific item to be replaced 
(at the time of issuance of the replacement item). This replacement procedure shall 
apply equally to shoes. 
C. The District's employees shall be responsible for cleaning their own 
uniforms, and shall maintain the uniforms issued to them so as to have a clean and neat 
appearance while in the employ of the District, in accordance with the District's Dress 
Code. The District shall provide each of its uniformed employees with a weekly sum of 
$3.50 as an expense reimbursement, which shall be paid bi-weekly, to defray the cost 
of uniform maintenance and cleaning. 
D. The District has promulgated policy governing the wear and use of such 
uniforms, both on and off premises and on and off duty. Such policy, known as the 
District's Dress Code, is incorporated in posted and distributed Work Rules. The 
District's employees will be obligated to wear their uniforms in accordance with the 
Dress Code, which includes the requirement to wear the District issued pants and belt, 
as well as safety shoes. 
E. The District's reimbursement to an employee for the cost of safety shoes 
or boots shall be a maximum of $150.00 per pair (winter) and $100.00 per @ 
(summer), and such reimbursement shall be available only one time per vear. In order 
to obtain the above stated reimbursement, an employee must submit a voucher to 
corroborate his purchase and payment for same, and the boots purchased must be 
identifiable as "safety shoes or boots", as that description is given its ordinary meaning 
in the shoes and boots industry. 
F. Upon the District's issuance of replacement articles of uniform clothing, 
each employee will be required to remove the District insignia patches from hisfher old 
uniforms and return the insignia patches to the District. When the District uses a new 
supplier and the new uniforms are substantially different in style and appearance from 
the old uniforms, each employee will be allowed to keep the old uniforms previously 
issued to himlher, without the District's insignia patches, but no employee shall be 
permitted to wear such old uniforms to work. 
G. If an employee leaves the employ of the District, the employee may keep 
hislher uniforms, unless the District rented them, but the employee is required to 
remove the District's insignia patches from hislher uniforms and return the insignia 
patches to the District. 
H. The District shall be the sole provider of the articles of clothing and 
accessories that make up the District's uniform. No employee shall be permitted to 
copy or substitute clothing from sources other than from the District. The District's 
insignias, patches, and emblems may not be copied or used on any clothing, except 
such clothing as is provided by the District under this policy. 
ARTICLE XLVI. RESIGNATION; JOB ABANDONMENT 
A. Resignation: 
Employees who plan to voluntarily separate from employment with the District are required to 
submit, in writing, to the Director of Administrative Services, a notice of their proposed last day of 
work. The minimum notice period is one (1) week. The employee must work the one (1) week 
covered by the notice. If an employee fails to both provide at least 1 week's notice and work the 
entire week after giving such notice, the employee shall forfeit hislher credited but unused 
vacation pay. 
Employees who voluntarily separate from employment with the District 
without proper notice, shall be deemed to have quit, which fact will be (1) reported to 
New York State's Department of Labor, concerning the employee's ineligibility for 
unemployment benefits, and (2) reflected in any reference that the District is 
subsequently requested to provide. 
Recognizing that employees, on occasion, quit andlor resign from 
employment verbally and effective immediately (i.e., without providing proper notice), 
the District and the Union agree that a mechanism is necessary to avoid disputes over 
whether an employee has resigned or not. The employee will be conclusively deemed 
to have resigned if: (1) the District sends a letter to the employee at his last known 
address on file with the District, by mail with confirmation of delivery (a new service 
available from the USPS), confirming that helshe quit or resigned, and (2) the employee 
fails to deliver, by hand or by mail with confirmation of delivery, a written response 
denying that helshe resignedlquit. To protect the employee's rights, the District must 
simultaneously send to the Union, also by mail with confirmation of delivery, a copy of 
its confirming letter to the employee. To effectively deny that helshe quit, the 
employee's written response must be actually received at the District by no later than 
the third (3rd) business day after the date that the District's confirming letter to the 
employee was delivered to the employee's last known address on file with the District. 
If the employee fails to timely contest the District's confirmation of quittinglresignation, 
the employee's resignation shall be a non-grievable issue. 
B. Job Abandonment ("Abandonment Of Employment") 
1. Failure to Report Absences: Each and every employee is 
expected to notify hislher direct supervisor, andlor the Superintendent for the Water 
District or the Supervisor for the Fire District, on any day that helshe does not attend 
work. After the 1st day of any unscheduled absence (for example, an absence due to 
sickness, but not for vacation or bereavement leave), the employee is obligated to call- 
in daily by no later than 2:00 p.m., to notify the supervisor whether helshe will be absent 
or will report to work the next day. If any employee does not call-in and fails to report to 
work (i.e., a "no calllno show" absence) for three (3) consecutive days, the employee 
will be considered self-terminated by reason of "job abandonment." 
2. Failure to Return After an Authorized Leave: If an 
employee fails to return to work on, or before the first regular working day immediately 
following the last day of the originally approved period of leave, the employee will be 
considered self-terminated by reason of "job abandonment," except if the employee can 
show both: (1) a verifiable emergency arose (e.g., heart attack), or a situation arose that 
was demonstrably outside of the employee's control (e.g., earthquake, hurricane, 
terrorist attack) and (2) the employee informed the District of such situation at the 
employee's first opportunity to do so, without delay. 
ARTICLE XLVII. TUITION REIMBURSEMENT 
The District agrees that an employee who wishes to enroll in a job related course 
and who has obtained advance approval from them for such enrollment will, subject to 
the conditions set out below, receive reimbursement for the cost of tuition for such 
course up to a maximum of five hundred ($500.00) dollars per year. 
The conditions which must be met are that the District has determined that such 
attained training will be of benefit to the District and that an employee who has taken 
such pre-approved course work must present evidence of having attained a grade of B 
or better. 
ARTICLE XLVIII. MISCELLANEOUS 
A. A locked suggestion box shall be established by the District within a 
reasonable time after the effective date of this Agreement. 
B. The District will provide a new picnic table for lunch time breaks within a 
reasonable time after the effective date of this Agreement. 
C. The District will provide each employee with an I.D. badge which clips to 
the outside of the uniform shirt pocket. 
ARTICLE XLIX. COMPLETE SETTLEMENT 
A. This Agreement may not be changed or modified except by an Agreement 
in writing duly executed by the parties or their undersigned representatives. 
B. It is understood and agreed that all matters in dispute or controversy 
between the parties hereto are completely settled, adjusted and closed by this 
Agreement. In addition, any claims for changes in terms and conditions of employment 
or other contractual terms contained in this contract, regardless of whether such issues 
were raised during negotiations leading to this Agreement, shall be deemed to be 
completely settled by the execution of this Agreement. 
ARTICLE L. PROCEDURES 
The parties agree that this Agreement may be modified for a new term by either 
party giving the other written notice of a request for negotiations by no later than June 
15, 2002. If notice has not been given by either party to the other to express 
intentldesire to negotiate a successor agreement to the one that is due to expire, it shall 
not constitute an impediment to the rights of either party to request and obtain 
negotiations for a successor agreement. 
ARTICLE LI. SAVINGS CLAUSE 
In the event that any provision of this Agreement is, or shall at any time be 
contrary to judicial law, or statute, all other provisions of this Agreement shall continue 
in effect. 
ARTICLE LII. TAYLOR LAW 
It is agreed by and between the parties, in accordance with Article 14, Section 
204-a of the Taylor Law, that any provision of this Agreement requiring legislative action 
to permit its implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has given 
approval. 
ARTICLE LIII. DURATION 
The parties hereto agree that this Agreement as extended by the Agreement 
between them dated January , 2006, is for a six (6) year term, effective from and 
retroactive to January I, 2004 and shall continue in full force and effect through and 
inclusive of December 31, 2009. 
IN WITNESS WHEREOF, the parties hereto set their hands this 
day of January, 2006. 
CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC., LOCAL 1000, 
AFSCME, AFBCIOJ 
". - ........ ...... ft---..."" ....... " " .- ................ "" " - 
By: 
- - 1111-- ----- __.r27_ -- 
By: '0 t ('\.,k,
:' James Wilson, Field Unit President 
L Employees Negotiating 
Committee Member 
By: 
Richard A. Hassett, Field Unit 
Employees Negotiating 
Committee Member 
Employees Negotiating 
Committee Member 
MANHASSET-LAKEVILLE 
WATER AND FIRE DISTRICT 
By: 
By: 
By: 
By: 
Supervisor, Fire District 
- 
By: 
Labor Counsel to District 
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MANNHASSET-LAKEVILLE FIRE DISTRICT 
FOOTNOTES TO PROMOTIONAL OPPORTUNITIES CHART 
*Promotions are automatic. Allpromotions are made after the Supervisor of the Fire District, with approval of 
the Board of Commissioners, has considered the best interests of the Fire District. The Supervisor of the Fire District 
shall determine, in his sole discretion, whether a promotion shall be recommended to the Board of Commissioners for 
their consideration and approval; 
Must have valid New York State Driver's License. 
All new employees with no experience begin employment with the Fire District as Trainees. 
Must successfully complete six (6) months of Civil Service probation with the Fire District and pass a 
Breathing Oxygen Maintenance Level I course given by a qualified M.S.A. Instructor. 
In addition to possessing the qualifications for a Firehouse Maintainer, the Supervisor of the Fire District, in 
his sole discretion, shall select those who will be trained by a qualified Breathing Oxygen Maintenance Level 
2 instructor. The Supervisor of the Fire District shall determine, in his sole discretion, the number of Fire 
District employees trained to become level 2 certified. To become so certified, an employee must pass the 
test given by a qualified M.S.A. representative. 
In addition to possessing the qualifications for a Firehouse Maintainer, the individual shall have successfully 
completed the basic New York State Department of Health Emergency Medical Services Program. 
In addition to possessing the qualifications for a Firehouse Maintainer, the individual shall successfully 
complete the Fire District's training course and be certified to operate both the motor pump.and the aerial. 
In addition to possessing the qualifications for a Firehouse Maintainer, the individual shall possess at least 
two (2) years of experience with the Fire District or another fire district, or shall have successfully completed 
an accredited training program, approved by the Fire District, in the specialty of plumbing, electrical, and/or 
carpentry. 
(7) Shall have been trained for and have working knowledge of MSDS and other OSHAINew York State Public 
Employees Safety and Health standards. In addition, the individual must possess general knowledge of 
firehouse safety and chemical identification and usage. 
(8) In addition to possessing the qualifications for Breathing Oxygen 'Maintenance levels 1 and 2, and Motor 
PumplAerial Operator, the individual must possess general knowledge of plumbing, electrical, and 
carpentry. The individual shall also possess two (2) years experience as an automobile mechanic prior to 
employment with the Fire District, or shall have successfully completed an assistant mechanic training 
program at an accredited school. In addition, the individual shall have successfully completed courses in 
diesel engine mechanics and fire pump motor mechanics. If the individual has not completed the course 
work, then the individual must possess a minimum of five (5) years of training as a mechanic at another fire 
district or in the private sector. 
(9) In addition to possessing the qualifications for Breathing Oxygen Maintenance levels 1 and 2 ,  and Motor 
PumplAerial Operator, the individual must possess general knowledge of plumbing, electrical, carpentry, 
and all other types of work performed in a firehouse. The individual must also possess interpersonal skills 
and be EMT certified. 
In the absence of the Assistant Supervisor, the Lead Person is charged with the responsibility for 
jobldepartmental oversight. When the Lead Person is acting in his or her oversight capacity, the additional responsibilities 
do not result in a diminution in-the permanent job duties inherent in the Lead Person's position within the Fire District. 
The Supervisor of the Fire District has the sole authority to recommend to the Board of Commissioners who 
should be the Lead Person. The Board of Commissioners must vote and appoint an individual to Lead Person before any 
promotion is complete. 
NOTE: Attendance in training courses is subject to prior approval of the Supervisor of the Fire District and shall be 
limited by the Supervisor of the Fire District in his sole discretion, to ensure that an adequate work force is maintained 
during training. 
I , .  I ,  
MANHASSET-LAKEVILLE FIRE DISTRICT 
PROMOTIONAL ADVANCEMENT SALARY ADJUSTMENTS 
All promotional opportunity increases in pay are cumulative. 
All employees who meet the qualifications set forth on pages 2 through 4 of this Exhibit 
for the following skills shall earn a promotional increase in pay of $20.00 per week: (a) 
Breathing Oxygen Maintenance level 1; (b) Emergency Medical Technician; (c) Motor 
Pump and Aerial Operation; (d) Plumbing; (e) Electrical; or (f) Carpentry. 
All employees qualified and promoted to Breathing Oxygen Maintenance level 2 shall 
earn a promotional increase in pay of $10.00 per week (combined with level 1, the total 
is $30.00). 
The employee(s) designated by the Board of Commissioners as Safety Officer shall 
earn a promotional increase in pay of $30.00 per week. 
The employee(s) designated by the Board of Commissioners as Lead Person shall earn 
an increase in pay of $35.00 per week. 
\ \ S ~ N ~ ~ ~ \ ~ ~ ~ ~ ~ ~ ~ \ D A T A \ O F F I C E \ M L W & F D \ N E G O T S \ C S E A \ ~ O O ~ - O ~  BA\drafting of renewal 2004-06 CBA\Fire Dist Promotional Chart, Footnotes & Salary 
Adjustments 2004.doc 
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MANHASSET-LAKEVILLE WATER DISTRICT 
FOOTNOTES TO PROMOTIONAL OPPORTUNITIES CHART 
*Promotions are not automatic. All promotions are made after the 
Superintendent of the Water District, with approval of the Board of Commissioners, has 
considered the best interests of the Water District. The Superintendent of the Water 
District shall determine, in his sole discretion, whether a promotion shall be 
recommended to the Board of Commissioners for their consideration and approval. 
(1) Individuals must possess a New York State Driver's License. 
All new employeeswith no experience begin employment with the Water 
District as Trainees. 
Trainees will become eligible to take the in-house tests after one (1) year 
on the job for Grade Ill, after three (3) years on the job for Grade II, and after five (5) 
years on the job for Grade I. 
The Superintendent of the Water District, in his sole discretion, shall 
determine when and whether a Trainee will be administered an in-house test for Grade 
Ill, and when and who will take the in-house tests for Grade I1 and Grade I. 
(2) .In addition to having passed the in-house test for Grade I, the individual 
shall be certified as a New York State Department of Health ("NYSDOH") Water 
Treatment or Distribution System Operator Grade D, and shall have training and 
experience in: dispatching, well operations, meters and cross connections, and field 
maintenance. 
In the absence of a Foreman, the Lead Person is charged with the 
responsibility for jobfdepartmental oversight. When the Lead Person is acting in his or 
her oversight capacity, the additional responsibilities do not result in a diminution in the 
permanent job duties inherent in the Lead Person's position within the Water District. 
The Superintendent of the Water .District has the sole authority to 
recommend to the Board of Commissioners who should be the Lead Person. The 
Board of Commissioners must vote and appoint an individual to Lead Person before any 
promotion is complete. 
(3) The individual shall possess: a high school diploma or its equivalent; a 
New York State Commercial Driver's License Class B; certification as a NYSDOH Water 
Treatment of Distribution System Operator Grade IB, NYSDOH Water Treatment of 
Distribution System Operator Grade IIB, and NYSDOH Water Treatment of Distribution 
System Operator Grade D; training and experience in dispatching, well operations, 
meters and cross connections, and field maintenance. 
NOTE: Attendance in training courses is subject to prior approval of the 
Superintendent of the Water District and shall be limited by the Superintendent of the 
Water District in his sole discretion, to ensure that an adequate work force is maintained 
during training. 
SPECIAL 
Treatment or 
Distribution 
System 
Operator 
NYSDOH Water 
Treatment or 
Distribution 
System 
operator 
NYSDOH Water 
Treatment or 
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Driver's License 
MAN HASSET-LAKEVILLE WATER DISTRICT 
RECOGNIZED SPECIAL SKILLS 
THAT REQUIRE NEW YORK STATE LICENSES 
IIB-GW 
D~ 
Class B 
EXPERIENCE 
Ten (1 0) years 
operating 
experience at a 
water treatment 
plant, with two (2) 
years operating 
experience at a 
minimum of a 
grade B water 
treatment plant 
One (1) year 
operating 
experience at a 
water treatment 
plant 
One (1) year 
operating 
experience and 
maintenance in a 
distribution 
system serving 
1,000 people or 
more 
EDUCATION 
High school 
diploma or New 
York State 
equivalency 
diploma 
Hi,gh school 
diploma or New 
York State 
equivalency 
diploma 
High school 
diploma or New 
York State 
equivalency 
diploma 
TRAINING AND 
EXAMINATION 
Grade I course4; 
and 
Grade B course5; 
and 
validated 
examination 
Grade B course; 
and validated 
examination 
Grade D course6; 
and validated 
examination7 
Must have a non- 
CDL New York 
State Driver's 
License or a valid 
CDL from another 
state; and 
written test; and 
road test 
MANHASSET-LAKEVILLE WATER DISTRICT 
FOOTNOTES TO RECOGNIZED SPECIAL SKILLS 
THAT REQUIRE NEW YORK STATE LICENSES 
(1) CERTIFICATE RENEWAL 
(ij All operators must renew their certificates every three (3) years. 
(ii) If an operator holds a dual certification, then throughout the renewal 
period, the operator must fulfill the requirements for the highest level of 
certification that helshe holds. 
(iii) If an operator allows their certificate to lapse, helshe is no longer certified 
to operate a water treatment plant or distribution system after the 
expiration date of hisiher certificate. The operator can re-obtain 
certification if heishe provides the New York State Department of Health 
with information reporting that heishe has completed the re-certification 
requirements. 
(iv) If an operator allows hislher certificate to lapse for more than one (1) year, 
heishe is required to re-complete the initial training and experience 
requirements and pass a validated examination before re-obtaining 
certification. 
(2) SUBSTITUTIONS FOR GRADE IB-GW EXPERIENCE 
(i) A New York State professional engineer's license, or a bachelor's degree 
in engineering, natural science, or a related field from an accredited or 
New York State registered college or university, may be substituted for 
eight (8) years of experience. A minimum of two (2) years operating 
experience is still required. 
(ii) An associate's degree in applied science, with at least one (1) semester 
course in water treatment plant operations, from an accredited or New 
York State registered college or university, may be substituted for six (6) 
years of experience. A minimum of four (4) years operating experience is 
still required. 
(iii) An associate's degree in applied science from an accredited or New York 
State registered college or university, may be substituted for four (4) years 
of experience. A minimum of six (6) years operating experience is still 
required. 
(3) Experience or relevant training may be substituted for a high school diploma for 
NYSDOH Water Treatment or Distribution System Operator Grade D. 
(4) A minimum of sixty (60) hours is required for the Grade I 'course. 
(5) A minimum of thirty (30) hours is required for the Grade B course 
(6) 'A minimum of fifteen (15) hours is required for the Grade D course. 
(7) An applicant for certification as a NYSDOH Water Treatment or Distribution 
System Operator Grade IB, IIB, or D, is required to pass a written, oral, and/or 
practical skills validated examination administered by the New York State 
Department of Health. 
"RECOGNIZED SPECIAL SKILLS 
THAT DO NOT REQUIRE NEW YORK STATE LICENSES 
Backhoe Operator 
Plumbing 
Carpentry 
Electrical 
Mechanic 
Masonry 
"It will be in the sole discretion of the Superintendent of the Water District, based 
upon his observations and evaluations of the employee(s), to recommend to the Board 
of Commissioners for their approval whether to grant an employee recognition in the 
special skill(s) listed above. 
MAN HASSET-LAKEVILLE WATER DISTRICT 
PROMOTIONAL ADVANCEMENT SALARY ADJUSTMENTS 
All promotional opportunity increases in pay are cumulative. 
All employees qualified and promoted to Grades I, II or Ill earn a promotional increase 
in pay of $1 0.00 per week for each Grade attained. 
The employee(s) designated by the Board of Commissioners as Lead Person shall earn 
a promotional increase in pay of $20.00 per week. 
All employees qualified in a recognized skill, as determined by the standards 
established by the Superintendent of the Water District or New York State and approved 
by the Board of Commissioners, shall earn an additional increase in pay of $20.06 per 
week for each special skill. 
Employees designated by the District as lead persons shall receive increases in pay of 
an additional $20.00 weekly. 
\ \ S ~ N ~ ~ ~ \ ~ ~ ~ ~ ~ ~ ~ \ D A T A \ O F F I C E \ M L W B F D W E G O T S \ C S E A \ ~ O O ~ ~ ~  CBA\drafling of renewal 2004-06 CBA\Water Disl Promotional Chart. Footnotes, Special Skills & Salary 
Adjustments 2004.doc 

TEN STEP SCHEDULE 
Conditions 
1. Experienced employees may be started at a step higher than the lSt step, in the 
sole discretion of the District. 
2. An employee on step progression towards Step 10 may be advanced by the 
District to a higher step in the District's sole discretion but shall otherwise be 
advanced, automatically, to hisher next step on the progression. Such advances 
shall take place on hisher own annual anniversary date in the case of employees 
hired on or after January 1, 1998 (except that after two years of such anniversary 
date advances, advances shall take place thereafter on January 1 of each 
succeeding year), and on January 1 of each year in the case of employees in the 
District's employment prior to January 1, 1998. 
3. Employees on step progression towards Step 10 shall not receive any negotiated 
annual contract increase. 
4. ~ m p l o ~ e e s  on step progression towards Step 10 shall receive the longevity 
increases that come due during their step progression years (e.g.: years 2, 5 & 
10). 
5 .  On reaching the loth step, an employee thereafter shall receive whatever 
adjustments may be negotiated for employees who have reached or gone beyond 
the top of their progression and shall receive any longevity increases thereafter 
which are provided by the contract. 
6. Employees whose salaries exceed the step progression for their classification shall 
be deemed red circle rated employees (their salaries shall be deemed personal to 
them). 
M:\MLW&R)WEGOTS\CSEAU004-06 CBA\TEN STEP SCHEDULE.doc 
MAN HASSET-LAKEVILLE WATER AND FIRE DISTRICT 
Position: Firehouse Maintainer 
($1,300.00 Step Increases) 
[Effective 1/1/04, Old Steps 1 and 2 Eliminated, Step 3 Redesignated as Step 1 and So B Forth, and New Steps 9 and 10 Added With $1,300.00 Step Differential For Each] 1 
$; 
d 
I I il - Step r Minimum Step Amount <) 
M:\MLW&FDWEGOTS\CSEA\2004-06 CBAWalary Step ChartsWirehoure Mainlainar-04 sba.doc 
MANHASSET-LAKEVILLE WATER AND FIRE DISTRICT 
Position: Firehouse Mechanic 
($1,500.00 Step Increases) 
[Effective 1/1/04, Old Steps 1 and 2 Eliminated, Step 3 Redesignated as Step 1 and So 
Forth, and New Steps 9 and 10 Added With $1,500.00 Step Differential For Each] 
M:WLWhFDWEGOTS\CSEA\2004-06 CBAWalary Step ChartsFirehouse Mechanic44 cba.doc 
MANHASSET-LAKEVILLE WATER AND FIRE DISTRICT 
Position: Automotive Mechanic 
Apparatus Mechanic 
($1,700.00 Step Increases) 
[Effective 1/1/04, Old Steps 1 and 2 Eliminated, Step 3 Redesignated as Step 1 and 
So Forth, and New Steps 9 and 10 Added With $1,700.00 Step Differential For Each] 
M:\MLWIFDWEGOTS\CSEAYZOO4-D6 CBASalaly Step ChamU\ulomo~e Mechanic 6 Apparatus Mechanic-04 cbadoc 
MANHASSET-LAKEVILLE WATER AND FIRE DISTRICT 
Positions: Water Plant Attendant, 
Water Servicer Trainee, and 
Water Plant Operator Trainee 
($1,300.00 Step Increases) 
[Effective 1/1/04, Old Steps 1 and 2 Eliminated, Step 3 Redesignated as Step 1 and So 
Forth, and New Steps 9 and 10 Added With $1,300.00 Step Differential For Each] 
M1MLW&FDWEGOTS\CSU\UDO4-06 CBA\Salary Step Charts\Water Plant Attendan144 cba.doc 
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MANHASSET-LAKEVILLE WATER AND FIRE DISTRICT 
Position: Water Servicer 
($1,500.00 Step Increases) 
% /  [Effective 111104, Old Steps 1 and 2 Eliminated, Step 3 Redesignated as Step I and b 
I So Forth, and New Steps 9 and 10 Added With $1,500.00 Step Differential For Each] 1 
M:WLW&FDWEGOTS\CSEA\2004-OB CBA\Salary Slep Charts\Water SsM'cer-M cba.doc 
MANHASSET-LAKEVILLE WATER AND FIRE DISTRICT 
Position: Senior Water Servicer 
($1,600.00 Step Increases) 
[Effective 1/1104, Old Steps 1 and 2 Eliminated, Step 3 Redesignated as Step 1 and 
So Forth, and New Steps 9 and 10 Added With $1,600.00 Step Differential For Each] 
Step 
----7 I Minimum Step Amount 
3 
i 1
l i \ i 
k6 , MANHASSET-LAKEVILLE WATER AND FIRE DISTRICT 
1 
i Position: Water Plant Operator 
($1,700.00 Step Increases) 
[Effective 1/1/04, Old Steps I and 2 Eliminated, Step 3 Redesignated as Step I and So 
@ : 
" I  
: / Forth, and New Steps 9 and 10 Added With $1,700.00 Step Differential For Each] 
i 
i* ! 
k r--- - , - - 
i. I  Step I ~ i n i ~ u m  Step Amount 
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